While evidence appears to document gender bias against women and their research in science, technology, engineering, and mathematics (STEM) fields, it is unclear that the evidence is accepted. The investigators conducted three randomized, double-blind experiments with participants from the general public and scientific community to answer the question. The participants were asked to read a journal article on gender bias in STEM and evaluate whether gender bias did exist. The results found that male participants evaluated the reported research less favorably than female participants did. The results from these experiments demonstrate a significant gender difference in how both the general public and university faculty evaluate the quality of research showing women's disadvantage in STEM fields.
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Career development among American biomedical postdocs
Gibbs, Jr., K. D., McGready, J., & Griffin, K. (2014) . CBE -Life Sciences Education, 14, 1-2.
http://www.lifescied.org/content/14/4/ar44.full Postdoctoral scientists are essential to the research enterprise, but few peer-reviewed studies have examined postdocs' career development. Gibbs
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This e-newsletter is brought to you by the NIH Working Group on Women in Biomedical Careers. investigators found that in all groups, across genders and races/ethnicities, the percentage of postdocs with a high interest in faculty careers at research universities declined significantly during training and the percentage reporting interest in careers outside research increased significantly, especially among women of color. Men had more confidence in their research ability than women had in theirs, even after adjusting for research productivity. Furthermore, women with productivity and confidence in their research ability similar to those of their male counterparts were less likely to be interested in a faculty career at a research-intensive institution. These and other results from this survey suggest that many current postdocs are not preparing exclusively for faculty or research careers and point to a need for better career development opportunities over the course of scientific training.
Now hiring! Empirically testing a three-step intervention to increase faculty gender diversity in STEM
Smith, J. L., Handley, I. M., Zale, A. V., Rushing, S., & Potvin, M. A. (2015) .
BioScience, pub. ahead of print.
http://bioscience.oxfordjournals.org/content/early/2015/10/09/biosci.biv138.full
Research shows that a diverse workforce encourages creativity, discovery, and talent. However, men make up the majority of university faculty in STEM careers.
To help increase diversity, these researchers systematically tested a threepart intervention to enhance the recruitment processes for search committees looking for STEM faculty at Montana State University. Investigators found that the intervention was successful in increasing the number of women candidates and faculty. The investigators note the heavy investments being made in diversifying the scientific workforce and suggest that this intervention can be adapted to other scientific and academic communities. 
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Terri Cornelison, M.D., Ph.D. Institutional Spotlight: Indiana University-Purdue University Indianapolis Viewed as Indiana's premier urban public research university, Indiana University-Purdue University Indianapolis (IUPUI) has employed various strategies to encourage the recruitment, retention, and advancement of women and underrepresented groups in biomedical sciences. Two women at the forefront of these efforts -Etta Ward, Executive Director of Research Development in the IUPUI Office of the Vice Chancellor for Research; and Kathleen Grove, Director of the IUPUI Office for Women -have long recognized the importance of inclusion across the educational pipeline and have worked diligently to implement campus and system-wide programs that foster change. Grove says, "The creation of a diverse faculty has been demonstrated to provide many benefits to the academic life of an institution and the success of students. In addition to this, efforts to achieve gender equity in faculty and staff appointments widen the opportunity to gather the best talent available for the campus. Universities need to prioritize these efforts and provide the resources to sustain them." IUPUI has responded to this charge and has emerged as a programmatic leader for gender and racial/ethnic equity among faculty and students. IUPUI also has several mentoring programs geared toward students at the undergraduate, graduate, and postdoctoral levels.
Spotlights
One of its more recent initiatives, founded in 2011, is the Advancing Women Mentoring Program. It is co-sponsored by the IUPUI Office for Women and the IUPUI Office of Student Involvement to help students achieve academic and professional success by connecting them to dedicated IUPUI faculty and staff members. These mentors provide field expertise, career advice, and scholarly resources throughout the academic year. In addition to the mentoring partnerships, the program provides Top: Etta Marie Ward, M.A. Bottom: Kathleen Surina Grove, M.A., J.D. workshops about the career status of women and training to enhance student professional development. The latest workshop, presented by two professors in the Department of Psychology, was called "Unconscious Gender Bias and How It Impacts the Careers of Women." This workshop outlined some of the major challenges women currently face in the workforce and ways to address these issues. The program also publishes a self-titled newsletter that highlights several topics relevant to the professional and academic advancement of women. The Advancing Women Mentoring Program is currently hosting its fifth cohort and has supported approximately 25 to 30 mentee/mentor pairs each year.
The IUPUI Campus is committed to creating a transformative environment where investigators from diverse backgrounds can come together to produce cutting-edge research that will speak to the unique needs of the community. These efforts are evident through the strategic approaches to support diverse, underserved, and disadvantaged groups. "As we continue to foster a climate of research excellence through innovative programming, we will continue to realize tangible and positive results," Ward says.
Current News and Reports
UNESCO Science Report: Towards 2030
Directed by Flavia Schlegel and edited by Susan Schneegans for UNESCO The United Nations General Assembly adopted the 2030 Agenda for Sustainable Development earlier in 2015. For the first time, the role of science, technology, and innovation was explicitly recognized. This new edition of the UNESCO Science Report, with contributions by more than 50 experts, provides a clear picture of the world scientific landscape -and points a way toward a sustainable growth strategy. The report describes trends and developments in science and technology from 2009 to mid-2015. It offers important baseline information and a wealth of country-specific data, including a breakdown of women representation in STEM careers from more than 75 countries. The analysis offers nine steps to help increase diversity within the international scientific workforce.
How to Network Effectively
Written by Elisabeth Pain for Science Careers on October 27, 2015
Networking is essential in today's scientific environment. Meeting, greeting, and discussing areas of mutual interest may be the most effective way to develop collaboration, mentorships, and pathways to forward your career. But you may be asking, "How do I do it? Where do I meet the right people, and what do I say?" The author offers a collection of links to articles previously published in Science Careers on exactly these questions. The topics covered include (1) networking venues, (2) creating your own networking opportunities, (3) how to do it, and (4) what to say and how. Whatever the networking hang-up, it's covered here.
The Power of Mentoring
Written by Carol Lynn Curchoe for Science Magazine on October 23, 2015
Dr. Curchoe says that she was born a scientist, but hard work and encouragement from teachers, mentors, and advisors is what helped her become one professionally. Here she describes her journey as a young student learning math, to a Ph.D. candidate, to her present-day work. Today, she is a scientific entrepreneur, with two companies of her own, one focused on making STEM education accessible to everyone. And she has found many ways to give back, including acting as a mentor for girls and women in STEM and passing on the advice that has worked so well for her.
Did you know?
Career development awardees may request adjustments to their appointment status or percent effort for personal or family situations such as parental leave, child care, elder care, medical conditions, or a disability.
To learn more, visit https://grants.nih.gov/grants/guide/notice-files/NOT-OD-09-036.html.
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